
NOTRE DAME CATHOLIC COLLEGE  
JOB DESCRIPTION 

 
Post Title Teacher of Maths 
Purpose  To undertake an appropriate programme of teaching in 

accordance with the duties of a standard scale teacher. 
 To ensure the provision of an appropriately broad, 

balanced, relevant and differentiated curriculum for 
students studying in the department, in accordance with 
the aims of the school and the curricular policies 
determined by the Governing Body and Headteacher of 
the school. 

 To have responsibility for Safeguarding and promoting the 
welfare of children and young adults he/she is responsible 
for, or comes into contact with. 

Reporting to:  Head of Mathematics/Key Stage Leaders in Mathematics 
 NQT Mentor (if appropriate) 

Liaising with:  Head of Mathematics/Key Stage Leaders in Mathematics 
 Pastoral Leaders 
 NQT Mentor (if appropriate) 

Working 
Time: 

 STPCD 

Salary/Grade:  Main Scale Teacher 
Disclosure 
level: 

 Enhanced including Children’s Barred list check. 
 All relevant staff are required to complete a 

disqualification declaration in line with the Childcare 
(Disqualification) Regulations 2009. 
 

Pastoral 
System: 

 To monitor students’ attendance together with students’ 
progress and performance in relation to targets set for 
each individual; ensuring that follow-up procedures are 
adhered to and that appropriate action is taken where 
necessary. 

 To act as a Form Tutor and to carry out the duties 
associated with that role as outlined in the generic job 
description. 

 To contribute to PSHCE according to school policy. 
Teaching:  To teach a range of ages and abilities in Key Stage 3 and 

Key Stage 4 (and possibly Key Stage 5). 
 To aim to deliver consistently good or outstanding 

lessons. 
 To contribute to the development of Schemes of Learning.
 To continue to develop own practice through research and 

collaboration, using new technologies when appropriate to 
improve learning. 



 To have excellent subject knowledge. 
 To inspire and enthuse students to become independent 

learners who are able to access a range of learning 
techniques. 

 To support the vision and ethos of the school and 
department. 

 To use Assessment for Learning in order to monitor 
student progress and set targets for improvement. 

 To use school or national data to inform planning. 
 To inform both parents/carers and students of progress 

and targets for improvement. 
Additional 
Duties 

 To play a full part in the life of the school community, to 
support its distinctive mission and ethos and to encourage 
and ensure staff and students follow this example. 

Other Specific 
Duties: 

 To continue personal development as agreed. 
 To engage actively in the performance/QTS review 

process. 
 To undertake any other duty as specified by STPCD not 

mentioned in the above. 
  Whilst every effort has been made to explain the main 

duties and responsibilities of the post, each individual task 
undertaken may not be identified. 

 Employees will be expected to comply with any 
reasonable request from a manager to undertake work of 
a similar level that is not specified in the job description. 

 Employees are expected to be courteous to colleagues 
and provide a welcoming environment for visitors and 
telephone callers. 

 The school will endeavour to make any necessary, 
reasonable adjustments to the job and the working 
environment to enable access to employment 
opportunities for disabled job applicants or continued 
employment for any employee who develops a disabling 
condition. 

 This job description is current at the date shown, but, in 
consultation with you, may be changed by the 
Headteacher to reflect or anticipate changes in the job 
commensurate with the grade and job title. 

 


